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AMSA TEXAS TECH UNIVERSITY CHAPTER CONSTITUTION AND BYLAWS

CHARTER OF THE TEXAS TECH UNIVERSITY PREMEDICAL CHAPTER OF 
THE AMERICAN MEDICAL STUDENT ASSOCIATION

[bookmark: _Toc4657109]ARTICLE I. NAME
The name of this organization shall be the American Medical Student Association, hereafter referred to as American Medical Student Association Texas Tech University Chapter. Other known names will include “AMSA”, “AMSA TTU”, and “AMSA Texas Tech”. The organization is affiliated with the National American Medical Student Association and serves as the representative of the American Medical Student Association Texas Tech Chapter Premedical student population.

[bookmark: _Toc4657110]ARTICLE II. PURPOSES
The purposes of this organization shall be:
	To provide an environment that supports the creative ideas of all physicians-in-training disciplines. 
	To promote, encourage and maintain a cohesive relationship with the students and non-student organizations of Texas Tech University.
	To serve as a forum for discussion of health issues and develop a policy agenda for physicians-in-training through Advocacy Groups.
	To affect change in the medical education process and to make it more responsive to the needs of students and society. 
	To maintain its primary identity as an organization for physicians-in-training. 
	To promote and maintain programs that enhance the quality of health care in the community. 
	To continue to develop health-care leadership. 
	To seek, develop and provide membership services to the physicians-in-training community. 
	To increase knowledge of health information among members and the public. 
	To periodically re-evaluate the above purposes and ensure that they are carried out in a proper fashion. 

[bookmark: _Toc4657111]ARTICLE III. MEMBERSHIP
[bookmark: _Toc4657112]A. Eligibility
Students enrolled at Texas Tech University who are either current affiliate members of AMSA, or in the process of applying to AMSA, and who have paid current chapter dues shall be considered members of AMSA Texas Tech University Premedical Chapter. The organization is open to all Pre-Health designations and is not limited to only “Pre-Medical” designated students. Inactive and Active statuses will be determined by the involvement of each member, described in Article III Sections D & E. Members of AMSA Texas Tech University Premedical Chapter shall not deny membership on the basis of race, color, religion, national origin, gender, age, disability, citizenship, veteran status, sexual orientation, gender identity, or gender expression. Furthermore, it is understood that members of the above organization will not, at any time, engage in hazing. 

[bookmark: _Toc4657113]B. Privilege of Membership
All members, as defined by Article III Section A, shall have the right to attend all meetings and participate in all Premedical AMSA-sponsored activities. Active members, as defined by Article III Section D, shall have the right to attend all special opportunities and events specifically offered to them. All Pre-Health designated members have right to membership within AMSA, and members need not to have a specific Pre-Medicine designation.

[bookmark: _Toc4657114]C. Dues
All local members, regardless of inactive or active status, are required to pay the $75 national dues for up to 5 years of premedical training. There will be no local dues. Dues are subject to change by the Executive Board. Members may be offered a payment plan if they cannot pay dues in one payment for national fees. Dues will be referred to the penalty for nonpayment in Article III, Section H. 




[bookmark: _Toc4657115]D. Active Status
All new[footnoteRef:1] members, until proven otherwise, begin their membership in AMSA with the “active” status. Active members of AMSA will demonstrate continuous and non-stagnant involvement within the chapter. Active members must attend four (4) out of six (6) meetings or 60% attendance per academic year, or two (2) out of the three (3) general meetings provided per semester, unless they provide legitimate reason for not attending. Additionally, members must meet point requirements for various activities. The Executive Board will set these point requirements for each academic year and/or academic semester. Members who do not meet these requirements per academic year/per academic semester will be considered “Inactive” members of the chapter, forfeiting all privileges that are associated with the “Active” designation.  [1:  members who have had no previous involvement via community service, advocacy groups, or other point-accumulating behavior within AMSA Texas Tech prior to this, and/or who have not had membership registered through National AMSA] 

Special privileges for active members include, but are not limited to: involvement with special events or practices, preference over inactive members when signing up for historically popular events, access to special resources, claiming active membership in AMSA on a resume or other official document, ability to apply for a committee member or executive position within AMSA, and other designations provided by the Executive Board at their discretion. 

[bookmark: _Toc4657116]E. Inactive Status
The inactive status is removed once the member obtains the designated amount of points required by the Executive Board team for that academic semester and/or year. The inactive status is removed the instant that the member obtains the required points, and they need not wait until the end of the semester to relieve themselves of “inactive” status. Members who do not meet the set point requirements, however, will be designated as “Inactive” members of the chapter, forfeiting all privileges that are associated with the “Active” designation. Inactive members can claim membership within AMSA but must explicitly state their inactive status in any resume or otherwise official document representing their collegiate involvement. In addition, inactive members cannot apply for a committee member position or run for an executive position within AMSA. 

[bookmark: _Toc4657117]F. Expectations of All Members
Regardless of active or inactive status, all members are responsible for attending meetings. Only in the case of an emergency, test, or class, shall a member be absent. If a member has a class on all of the dates set for meetings, they can still be considered active only if they are active in other events of the local chapter. Meeting with the President or other Executive Board member can alleviate “Inactive” status for those members with consistent general meeting conflicts.

[bookmark: _Toc4657118]G. Revocation of Membership
Failure to comply with Article III, Section D, without having proper consent will result in active status revocation. One (1) full academic year of inactivity, shown by lack of accumulation of points (point total of said inactive member must equal zero for two consecutive academic semesters) will result in local chapter membership revocation.

[bookmark: _Toc4657119]H. Financial Obligations
Penalty for non-payment: Any eligible student that fails to pay dues will not obtain membership status (active or inactive) and associated benefits.

[bookmark: _Toc4657120]I. Committee Members
Committee members will be selected via an application process with an interview conducted by the tentative supervising Executive Board member. All active members (see Article III Section D) are eligible to apply. The purpose of committee members is to aid the Supervising Executive Board member in completing tasks in a timely manner, to develop new/innovative ideas, and carry out various projects designated by the supervising executive board member. This position is required to be held for at least one (1) semester before progressing into an Executive Board Position that is not the Vice President or President (see Article IV Section C).

[bookmark: _Toc4657121]J. Committee Member Obligations
All committee members must get at least half the number of points required by general members each semester. If the points required is an odd number, then they must get over 50% of the points possible. Failure to maintain this point requirement can result in immediate expulsion from the committee if seen fit by the Executive Board member in charge and/or the President/Vice President. The point penalties for committee members is the same for general members. Executive Board Members in charge of their respective committee members are responsible for keeping up with and enforcing this rule. Executive Board Members who do not enforce the point requirement of their committee members may face consequences associated with failure to comply with job requirements (see Article IV Section F).

All committee members are expected to help and attend all meetings, unless previous justification is provided to the Executive Board. Failure to provide justification or attend will result in a point subtraction. 

[bookmark: _Toc4657122]K. Recommendations
AMSA Texas Tech University will write letters of recommendation to those in active status as mentioned in Section D. A list of active members will be provided to the current Pre-Health Professions Advisor at Texas Tech University to aid in reports. Overall performance in AMSA TTU will be deciding factor in giving any recommendation. One can be inactive at certain times before the time applying for recommendation. If overall performance is positive and continuing success shows, then a recommendation will be granted.
[bookmark: _Toc4657123]ARTICLE IV. OFFICERS AND DIRECTORS
[bookmark: _Toc4657124]A. Titles
The officers of an executive board of an AMSA national premedical chapter shall be made up of: President, Vice President, Treasurer, Secretary, Healthcare Networking Director, Community Service Chair, Social Coordinator, Public Relations Director, and Webmaster. All officers must be Texas Tech students. Additional officers will be created by the President as deemed necessary. The executive board may not reach an excess of 10 positions without approval by 50% + 1 of the board and the advisor.

[bookmark: _Toc4657125]B. Elections
The officers may be nominated and elected by ballot and interview. New officers will be determined by a point system. The ballot will have 50% weight, while the interview will carry 50%. The applicant with the highest point total will be selected. When there is only one nominee for an office, the nominee will be considered elected to that position. All officers shall take office immediately at the close of the meeting in which they are elected. 
Committee Members must apply again to become Committee Members the following year. These Committee Members will remain active until the end of the following years’ application process. The President and appropriate Executive Board Members will determine Committee Members, based upon submitted application and interview process.

[bookmark: _Toc4657126]C. Eligibility
Any active member of AMSA Texas Tech University Premedical Chapter shall be eligible for Executive Board election provided that he/she:
· Has served two (2) consecutive semesters on the executive board if running for the position of President. This requirement will only be void if there is no eligible candidate for President.
a. If applying for the position of President, the member has not previously been elected for or served before in the President role in any capacity throughout the entirety of their association with the AMSA Texas Tech University Pre-Medical Chapter. This does not include associations with National AMSA Officer Positions, Pre-Medical Chapters at other higher education institutions, or vacancies in which the member succeeded as President after the end of the first academic semester of the academic year (see Article IV Section D). 
· Has served two (2) consecutive semesters on any committee for the position of Vice President.
a. If applying for the position of Vice President, the member has not previously been elected for or served before in the Vice President role in any capacity throughout the entirety of their association with the AMSA Texas Tech University Pre-Medical Chapter. This does not include associations with National AMSA Officer Positions, Pre-Medical Chapters at other higher education institutions, or vacancies in which the member succeeded as Vice President after the end of the first academic semester of the academic year (see Article IV Section D). 
· Has served one (1) semester on any committee for any other position on the Executive Board.
· Is a member of National AMSA and an active member of the AMSA Texas Tech University Pre-Medical chapter for at least one semester prior to election.
· Has met with the executive board to understand the details of the desired position via the interview (ref. Article IV Section B). 
Prior service as a committee member is strongly recommended and preferred before holding any executive position within AMSA Texas Tech University Chapter. This may only be void if there are no eligible candidates for supersession of a vacant office.

[bookmark: _Toc4657127]D. Vacancies of Offices
If any officer position (with exception to the position of President) shall become vacant, the President shall, at the earliest possible date, find a suitable replacement based upon previous eligibilities stated in Article IV Section C. If a suitable replacement is not found, the President shall order a special election for the purposes of filling such office. The member thus elected shall immediately enter his/her duties and shall hold office until the next regular election. 
The Vice President would assume the role as acting President if the President position was to become vacant before the end of the academic year. If the vacancy takes place after the end of the first academic semester in the academic year, this will not make the Vice President ineligible for re-election for the position of President.

[bookmark: _Toc4657128]E. Duties of the Officers
[bookmark: _Toc4657129]President:
· Preside at all general membership and special meetings.
· Appoint a Student Organization Representative Council in accordance with requirements stated by Student Involvement.
· Appoint and reorganize committees and serve as ex-officio (non-voting) of said committees.
· Carry out assignments and instructions to the Office of the President.
· Serve as a chapter delegate to the Pre-Medical Caucus at AMSA's National Annual Convention each March (or select a surrogate if he/she chooses not to attend).
· Be involved in all aspects of the organization. All executive board members must report their activities to the President at each Executive Board meeting.
· Reserve the right to rearrange committee members as needed by the organization.
· Help the SORC Representative to ensure quality and accurate responses.
· Serve as a tie-breaker as needed during executive voting over decisions within the organization, as well as be the final decision maker of the organization. 
· Help the Director of Advocacy when organizing and determining eligibility of Advocacy Groups.

[bookmark: _Toc4657130]Vice President:
· Be an aide to the president.
· Assist the President in National AMSA affairs. 
· Assist the Treasurer in the preparation of a budget for his or her term of office by June 1.
· In case of the absence or disability of the President, the Vice President will assume the duties of the President as the decision maker or highest-ranking officer.
· Oversee the coordination of all projects.
· Help the SORC Representative to ensure quality responses and accurate responses.
· Act as a guide or mentor to all other Executive positions.
· Help the Director of Advocacy when organizing and determining eligibility of Advocacy Groups.

[bookmark: _Toc4657131]Treasurer:
· Present a budget and tentative schedule of suggested fundraising activities for the finance of the chapter with approval needed by the President and the Executive Committee to the membership by June 1.
· Oversee the day-to-day expenditures of the chapter.
· Present the President, Vice President, and Advisor with monthly finance reports.
· Make sure the chapter does not assess any liabilities.
· Oversee the fund-raising committee on behalf of the chapter.
· Apply for annual funding from Student Government Association (SGA) and appropriate academic colleges.
· See to the best of his/her abilities that money used on behalf of the chapter is used wisely and in a manner that suits the purposes of the chapter.
· Select committee members based upon need via the application and interview process.
· Be the selected SORC Representative of the organization.

[bookmark: _Toc4657132]Secretary:
· Keep a written or typed record of all meetings (general membership meetings, executive, etc.) in order to provide the chapter with a record of issues discussed, problems posed, ideas raised and of the people who participated in the group discussion for benefit of the chapter and its members.
· Recite or summarize the record of minutes for approval by the membership.
· Keep a current list of active members and their activities
· Acting in accordance with Article III Sections D & E, the Secretary will notify active members who risk inactive status to verify their active status at the midway point in the semester. If certain members fail to achieve the set number of points required by the organization by the end of the academic semester, the Secretary will notify them of their appointed inactive status.
· Record minutes to be "open" to all members. Record minutes should be emailed out or posted in a place of easy and known accessibility to general members no later than 24 hours after a meeting.
· Send weekly emails to all members reminding them of upcoming events; the day this email should be sent out will be determine by each executive board at the beginning of the Fall and Spring academic semesters.
· Select committee members based upon need via the application and interview process.
· In case of absence, have a substitute appointed that day by any member of the executive committee.

[bookmark: _Toc4657133]Public Relations Director:
· Be in charge of the recruiting and retention of new members via summer Red Raider Orientation, all Pre-Health Organization Fairs, and other recognition opportunities in which the chapter could be presented in an appropriate manner.
· Update AMSA’s social networking profiles and website with relevant opportunities, events, and resources.
· Publicizing AMSA TTU Premedical Chapter achievements via social networking profiles and website.
· Make AMSA TTU’s presence on the internet and within the university, community, and beyond a positive one with professionalism, intent for advancement of healthcare education, and statements otherwise aligned with values and pillars stated by National AMSA or AMSA Texas Tech University Premedical Chapter.
· Supervise and document public events, especially those at which the chapter aims to attract new members.
· Help the Director of Advocacy organize Advocacy Groups and act as a supervisor to such groups.
· Select committee members based upon need via the application and interview process.
· Supervise and appoint any member of the public relations committee as a substitute as needed.

[bookmark: _Toc4657134]Social Coordinator:
· Organize all social events for AMSA members.
· Coordinate any intramural events.
· Facilitate interactions between the different health professions with aid by the Board of Directors.
· Increase social involvement of members by promoting relevant and enjoyable activities appropriate to the age-range of the audience.
· Promote healthcare-related socials alongside the Healthcare Networking Director.
· Help the Director of Advocacy organize Advocacy Groups and act as a supervisor to such groups.
· Select committee members based upon need via the application and interview process.
· Supervise and appoint any member of the public relations committee as a substitute as needed.

[bookmark: _Toc4657135]Healthcare Networking Director:
· Make connections with various people and entities in order to increase opportunities for members AMSA.
· Recruit relevant speakers for meetings and events.
· Help the Director of Advocacy organize Advocacy Groups and act as a supervisor to such groups.
· Select committee members based upon need via the application and interview process.
· Supervise and appoint any member of the healthcare networking committee as a substitute as needed.
· Supervise the following committees:
· Shadowing/Research (Alongside the Director of Advocacy)
· Healthcare Networking Committee
· Supervise events exclusive to AMSA TTU members.
· Organize all healthcare-specific events or opportunities. 

[bookmark: _Toc4657136]Community Service Chair:
· Set up opportunities and events that allow AMSA members to volunteer within the community.
· Find health-related volunteering opportunities in accordance with the Networking Director.
· Coordinate other activities for members to independently pursue, pertaining to community service.
· Select committee members based upon need via the application and interview process.
· Supervise and appoint any member of the community service committee as a substitute as needed.

[bookmark: _Toc4657137]Student Organization Representative Council (SORC) Representative:
· Apply for SGA funding and meet all deadlines.
· Attend SGA funding interviews.
· Attend all required SGA meetings.
· Fill out any paperwork related to SGA.
· Maintain communication with SGA at all times.

Webmaster/Network Administrator:
· Design and maintain a local website for AMSA TTU Premedical Chapter.
· Address all issues associated with the website and make improvements where possible.
· Work with the Public Relations Director to help upkeep any announcements or relationships with members via the Internet. 
· Update the website with all relevant community service opportunities, easy access to point rosters, resources, access to the constitution/bylaws, contact links to the officers, ability to view upcoming events, submit feedback on events, or information on how to get involved with Advocacy Groups.
· Select committee members based upon need via the application and interview process.

[bookmark: _Toc4657138]F. AMSA Board of Directors
The Board of Directors’ responsibility is to guide the current Executive Board with any tasks they may have. Any Executive Board member who has completed one academic year (two consecutive semesters) as an Executive Board member and is still a member (regardless of active or inactive status) of the AMSA TTU Premedical Chapter is eligible to be on the Board of Directors. One may not serve on the Board of Directors and as an Executive Board member simultaneously. One can be removed from the Board of Directors by at least a 51% vote from the current Board of Directors. Re-establishment into the Board of Directors can be done by a 75% vote in favor of re-establishment. 
If available or desired, the current Executive Board President should decide upon one individual to serve as the Director of Advocacy. If there are no current members on the Board of Directors who are willing to take on the role of Director of Advocacy, then the responsibilities will be divided between the President, Vice President, Healthcare Networking Director, Social Chair, and Treasurer. The President and Vice President shall engage in Director of Advocacy responsibilities a, b, c, d, f, g, h, and i; the Healthcare Networking Director and Social Chair shall engage in Director of Advocacy responsibilities b, c, d, e, f, and h; the Treasurer shall engage in Director of Advocacy responsibilities b, c, g, and h.


[bookmark: _Toc4657139]The Director of Advocacy:
a. Oversee and set approval (or disapproval) of all projects involving advocacy, especially those that promote active involvement in the political or otherwise implicated community.
b. Meet monthly with each Head of Advocacy Group leader, or as needed, to address the status of any projects, any goals set forth by the group, or to settle any issues. 
c. Keep constant communication with the President regarding all insights, opportunities, problems, financial decisions, communication with other figures as a representative of AMSA, and otherwise AMSA TTU relevant knowledge.
d. Serve as a resource for the Executive Board Members, as well as an “on-call” presence who is able to fill in given an emergency need for an executive board member when no others are present. 
e. Work with the social chair to interact with any outside organizations that desire a relationship with AMSA and forward/redirect all relevant or decision-involving communications to the President.
f. Work with the Healthcare Networking Director to organize shadowing and research opportunities for AMSA’s members.
g. Help serve the Treasurer as a secondary SORC Representative for the organization.
h. Work towards creating an environment of advocacy and tolerance for many viewpoints within the Premedical Chapter.
i. Select Research/Shadowing committee members based upon need via the application and interview process; for this particular committee, the applying committee member should serve as a committee member in another position for at least one (1) semester prior to this experience.

[bookmark: _Toc4657140]G. Consequences of Officers
Any executive officer(s) (Prosecutor(s)) may put any other officer(s) (Defendant(s)) under review at an executive meeting where all executive officers are present. The review process will determine whether the officer is doing their job properly (in accordance with the outlined expectations in the constitution), and if there should be consequences for their behavior as an officer. 

There will be a 3-strike system.  The first strike will be a warning to the officer. The second strike will result in a probationary period for the officer. The executive officers in good standing, at the current executive meeting, will determine consequences of probation. The third strike will result in removal from the executive board. 

The process will go as written. The Prosecutor(s) will present his/her case and explain why the officer in question is under review. The Defendant(s) will have the chance to present a case to defend their position on the board. The officer(s) under review will leave the room. The executive officers in good standing will vote anonymously whether the board member should receive a strike. The president will tally the votes. The officer under review will come back into the room and be given the results of the vote

To receive a strike, the number of officers voting minus one must vote in favor of the prosecutor. 

[bookmark: _Toc4657141]H. Voting Powers of Officers
Officers retain voting rights. However, the president often votes only in case of a tie. 
[bookmark: _Toc4657142]ARTICLE V. MEETINGS

[bookmark: _Toc4657143]A. Time and Place
At least six general membership meetings shall be held from September through April; the place and hour to be determined by the officers.

[bookmark: _Toc4657144]B. Types of Meetings
The various meetings of the organization, as defined in the bylaws, include:
	General membership.
· Executive meetings.
· Committee meetings
· Special meetings.

[bookmark: _Toc4657145]C. Quorum
Quorum for general membership and special meetings shall be those active members present, provided proper notice is given, as defined in the bylaws. Quorum for officer meetings shall consist of 50 percent of the voting members.

[bookmark: _Toc4657146]D. Voting
All voting will be determined by a majority vote of all eligible voters in the organization (those who are national AMSA members) unless otherwise specified.

[bookmark: _Toc4657147]ARTICLE VI. FINANCES
The President, Vice-President, and Treasurer shall control all finances. There must be a budget each year as proposed by Article IV, Section E underneath the duties of the Treasurer. All funds must be spent on organizational purposes only. The transfer of power of controlling all funds shall be done one week after the new officer has been appointed.

[bookmark: _Toc4657148]ARTICLE VII. COMMITTEES
Committee Chairs/or Executive Officer must have a written report of committee progress by the 1st of each month, unless stated otherwise by the President. The following must be presented in the committee reports:
	Committee name.
· Committee Supervisor (Executive Board member).
· A list of people who helped your committee complete each goal. 
· A list of goals accomplished since the last meeting. 
· A list of goals that were not completed, and an explanation of why and what action will be taken. 
· A list of goals you plan to accomplish by the next meeting. 
· Indication of any announcements that need to be made at the general meeting. 
· Indication if you need to have a written report provided to your committee members. Provide a copy of the report. 

The following must be maintained by each committee:
· The executive board must present a calendar of annual goals at the beginning of the year to general members.
· The fundraising committee must seek projects to finance the chapter.
· The public relations committee shall promote and publicize the chapter. They must also comply with the Golden Rule "Advertising and Signs" section. 
· The social/volunteering committee will work closely with the vice president and must present a tentative calendar of suggested activities.
· The shadowing and research committees will find opportunities for AMSA members in the respective fields.
· The executive committee can appoint new committees at any time.
· The Advocacy Groups (Article IX) are created and disbanded at the discretion of any active member. Advocacy Group subject matter should be presented for approval by both the President and the Director of Advocacy. All public events or otherwise related public demonstrations must be approved by both the President and Director of Advocacy.


The following committees shall run in the best interest of the chapter:
	Treasurer committee
· Shadowing/Research committee 
· Healthcare Networking committee
· Community Service committee
· Social committee
· Public Relations committee
· Webmaster committee
· Secretary committee

[bookmark: _Toc4657149]ARTICLE VIII. ADVISOR
The advisor of AMSA Texas Tech University Premedical Chapter shall be a non-voting member of the executive committee. The advisor must be a faculty or staff member of Texas Tech University.

[bookmark: _Toc4657150]A. Selection Process
· The president/vice president and board of directors will select two eligible advisors, one from TTUHSC, and one from TTU
· He/she must have a sincere interest and commitment to the welfare of the chapter

[bookmark: _Toc4657151]B. Responsibilities of the Advisor
· Sign off on any required paperwork (grounds use requests)
· Provide feedback to the executive board when necessary
· Read all AMSA weeklies and give suggestions when necessary
· Alert the executive board of new events that could be beneficial to the organization

[bookmark: _Toc4657152]ARTICLE IX. ADVOCACY GROUPS
The Texas Tech University Premedical Chapter of AMSA will allow active members and Executive Board Members to start an Advocacy Group aligned with National AMSA’s values after proving adequate knowledge and direct plan of action for the group. The Advocacy Group must be healthcare-related and can range from a varied number of diverse topics. While encouraging diversity within the Advocacy Groups, there shall be no Advocacy Groups directly advocating for hate, discrimination, personal/generalized harm, or otherwise cultivation of maladaptive behaviors towards individuals or a group of individuals at any time. The President and the Director of Advocacy have the right to revoke a platform through AMSA Texas Tech University Premedical Chapter at any time for any Advocacy Group.

[bookmark: _Toc4657153]A. Eligibility
Any active member or executive board member may start an Advocacy Group after demonstrating sufficient knowledge and education over the subject matter. This will be done in a small presentation format directly to the President and Director of Advocacy. The member will be required to speak while referring to facts from reputable sources, or peer-reviewed journal articles. The member will then present a plan of action or goal for the Advocacy Group. This plan of action could (but does not have to) include petitioning local government, becoming involved by engaging local students, or otherwise stated tangible plans. At this time, the member will also want to produce any speakers he/she has found in the community regarding this topic, or any resources associated with this topic. In addition, the member promoting the group must acquire all responsibility associated with the actions of the group. 

Both the President and Director of Advocacy must agree on the eligibility of the group; if the President and Director cannot come to an agreement, the Vice President will be required to weigh in to settle the tie. 



[bookmark: _Toc4657154]B. Titles
The Head of the Advocacy Group will hold the position as the spokesperson for the group. The Head of Advocacy Group will present to the Director of Advocacy monthly:
· A list of goals accomplished since the last meeting. 
· A list of goals that were not completed, and an explanation of why and what action will be taken. 
· A list of goals they plan to accomplish by the next meeting. 
· Indication of any announcements that need to be made at the general meeting. 
· Indication of any speakers, events, or otherwise publicly held events. 
Failure to report monthly to the Director of Advocacy will result in a probationary period for the remainder of the month, in which the group is not allowed to participate in any public events. If by the following month there is still no word by the Head of the Advocacy Group, the disbandment of the Advocacy Group will commence.
In addition, the Head of the Advocacy Group will take responsibility for all actions associated with and created by the group of students. Failure to maintain the high standard of cleanliness, professionalism, politeness, and courtesy will result in expulsion of the Advocacy Group. 

[bookmark: _Toc4657155]C. Funding
If there will be funding needed by any Advocacy Group at any time, they will need approval from the Director of Advocacy, the President, and the Vice President. This will be done by submitting a form of reason, how much requested, and an obligate signature to keep all receipts associated with any purchases made by the Head. 
From there, they will be able to speak with the Treasurer regarding how much funding can be delegated towards their needs. The Treasurer will determine if the budgeting is possible for the group and make the decision regarding the amount given with the President and the Director of Advocacy. With the approval of the Treasurer, President, and Director of Advocacy, funds will be granted on a case-by-case basis.

[bookmark: _Toc4657156]ARTICLE X. EXTERNAL AFFILIATIONS
The Texas Tech University Premedical Chapter of AMSA is affiliated with the National AMSA. AMSA Texas Tech University Premedical Chapter is governed by AMSA laws and its own. Premedical AMSA Texas Tech University is free to govern itself under the guidelines set forth. AMSA Texas Tech University Premedical Chapter will meet with National AMSA once a year at the Annual Convention. The National AMSA is located at the following address:
            
45610 Woodland Road, Suite 300
                      Sterling, VA 20166
                      1-800-767-6600
members@amsa.org
www.amsa.org 

[bookmark: _Toc4657157]ARTICLE XI. AMENDMENT
This constitution may be amended at any general membership meeting of the organization by a two-thirds vote of the active members present, provided that the amendment proposed had been submitted in writing to the President and posted in a conspicuous location for at least two weeks prior to the meeting. All amendments, additions and/or deletions to the constitution of the above-named organization shall be adopted only after a vote of two-thirds of the members present. Additional articles and amendments may be included only if they are in consonance with Texas Tech University and AMSA regulations and policies. These must be filed with the Texas Tech University Office of Student Affairs and AMSA National Office within one week of adoption. 

The constitution may also be amended at any Executive Board meeting. The Constitution may be amended provided that 100% of the Executive Board is in agreement. 

[bookmark: _Toc4657158]ARTICLE XII. DISSOLUTION
In case of dissolution of the above-named organization, all unspent Texas Tech University funds shall remain the property of AMSA Texas Tech University Premedical Chapter. All privately obtained funds shall be donated to a non-profit organization.
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BYLAWS OF THE TEXAS TECH UNIVERSITY PREMEDICAL CHAPTER OF 
THE AMERICAN MEDICAL STUDENT ASSOCIATION



ARTICLE I. FEES AND DUES

AMSA Texas Tech University Premedical chapter shall levy local dues, which shall be set at $15 per academic year or $10 per semester to be collected by the second meeting of the academic year. If financial assistance or a payment plan are required, the treasurer must be contacted by the second academic meeting of the year. The privileges are outlined in the Constitution and Bylaws.

ARTICLE II. MEETINGS

A.	Notification shall be given to all local members regarding meetings.
B. 	General membership meeting shall be held at the set location(s).
C. 	Annual election meeting: The annual election meeting shall be held by the beginning of April and shall be executed by the President. All members may vote. The elections are determined by 50% interview, and 50% voting of general members. After reviewing all necessary conclusions and determining the point value of each applicant, the President should send out the results within five (5) business days of the close of the voting poll.
D. 	Any member of the executive board or any five members of the general membership can call Special Meetings. The purpose of any special meeting shall be stated in the announcements of the general meetings.
E.    Previously approved Advocacy Groups may call meetings with direct permission from the Director of Advocacy and/or the President. When Advocacy Group meetings are taking place, at least one (1) Executive Board Member or the Director of Advocacy must be present.
F. 	Executive board meetings:
· The executive board shall be required to meet one week each month, with a minimum of two weeks separating each meeting. No more than four weeks may pass without an executive board meeting. If necessary, extra executive board meetings will be held. 
· The Executive Board shall consist of the President, Vice President, Secretary, Treasurer, Healthcare Networking Director, Public Relations Director, Community Service Chair, Social Coordinator, and Webmaster.
· Quorum at the executive board meetings shall consist of 50% of the voting members of the executive board. 

ARTICLE III. APPOINTED OFFICERS

At the request of the executive board, the Pre-Health advisor shall be an affiliate member of AMSA Texas Tech University Premedical Chapter, and an ex-officio member of the executive board. The advisor shall oversee the executive board and general membership of the organization on matters relevant to the purposes set forth in these bylaws.

ARTICLE IV. ELECTIONS

Any active member is eligible to run for an executive board position if the member has served for 2 consecutive semesters as a committee member. If a member chooses to run for president, he/she must meet all previously stated requirements and must also have served on an executive board for 2 consecutive semesters. Selection will be determined by a point system comprised of an interview/application process weighted 50% and a voting by all active members also weighted 50%. The applicant with the highest total points will be selected. If only one name is submitted for a position, the vote may be taken vocally.

ARTICLE V. PARLIAMENTARY PROCEDURE

The rules contained in the most recent edition of Robert's Rules of Order shall guide this organization in all cases that they are applicable and in which they are not inconsistent with the Bylaws and special rules of order the organization may adopt.

ARTICLE VI. AMENDMENTS OF BYLAWS

Amendments to these bylaws may be adopted at any general membership of the organization by a majority vote, provided that the amendment proposed has been submitted in writing to the president and is posted at least two weeks prior to the meeting.

ARTICLE VII. REFUNDS

A member will receive a refund of a semester's local membership dues only after the second official meeting of the semester of the complaint. The refund, if approved by president and treasurer, will be given at the end of the semester.


