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Constitution
 
Article I. Name
The organization will be known as Women’s Service Organization
 
Article II. Purpose
The purpose of Women’s Service Organization will be to assemble the students of Texas Tech University to serve the campus and community in the spirit of friendship and equality.
 
Article III. Membership
Section A. Eligibility of Members
 
Part 1. Students enrolled at Texas Tech University are eligible for Membership in Women’s Service Organization, providing that they satisfy the requirements.

Sub-Section a. We do not deny membership on race, color, religion, gender, national origin, age, disability, citizenship, veteran status, sexual orientation, gender identity, or gender expression.

Part 2. Active membership requirements will be as follows:

Sub-Section a. Complete all Pledge Requirements.
 
Sub-Section b. Each Member must maintain a two point (2.0) overall grade point average. Failure to do so will subject the Member to scholastic probation as stated in the Texas Tech University Student Handbook.
 
Sub-Section c. The Executive Committee will determine the amount of service hours required each semester to be brought before and voted upon by the entire general membership. These hours are acquired over more than one project. There is a distinction between committee points and service hours. Participation in Women’s Service Organization intramural sports, paid, work or school service projects done with WSO will not be considered service hours.  Any special cases should be brought to the Executive Board prior to the event.
 
Sub-Section d.  Committee meetings will be required. At the beginning of each semester, Projects will determine the amount of committee points that will be required of all members. The Executive Committee may establish various committees as deemed necessary each semester. If a Committee Head decides that one of members of their committee is not upholding their responsibility to the committee, they may dock the appropriate amount of committee points from said member. A member can object to this docking and must have a meeting with the Committee Head and Vice President to see if the docking was reasonable.

Sub-Section e. All Members must obtain 3 sisterhood points each semester. These sisterhood points will be given by the Chaplain for attending sisterhoods throughout a semester. The Chaplain may dock a member a sisterhood point if that member is not participating in the sisterhood or if a member removes their name from the sisterhood signup less than 24 hours before the sisterhood. The Chaplain may do this at her discretion. A member can object to this docking and must have a meeting with the Chaplain and President to see if the docking was reasonable.

 
Sub-Section f. Active members will be required to attend all meetings, Rush Parties, Pinning and Initiation.  Excuses will be considered when they are submitted in writing to the Secretary within seven (7) days after the absence.
 
Sub-Section g.  All Members must pay dues each semester unless prior arrangements have been made with the Treasurer.  Those members who do not pay dues to or make prior arrangements will be placed on probation.  The following semester, if both dues from the past semester and present semester are not paid then that member will be dropped from Membership.
 
Sub-Section h. All active members must follow the outlined alcohol policy (see Bylaws, Chapter 3).
 
Section B.  Service Requirement

[bookmark: _Hlk2657378]Part 1. You can cross your name off a service project list without penalty, if done 7 days before the service.  If this time frame has passed you are always required to find a sub for you. After three unexcused absences you are sent to Standards and Evaluations. No mass emails may be sent to the members to cover for a service. If you cannot find a sub for the service, you will be docked the number of hours the service was and expected to complete those hours, as well as the 25 regular hours.

Part 2. Every member is required to attend one Trash Pick Up service event each semester. There will be two opportunities per semester for the members to attend. Each event will count as 2 service hours. If a member does not attend a Trash Pick Up service event during the semester, they will be double docked the hours (i.e. the member will be docked 4 hours for missing the service event).

Section C.  Inactive Membership Requirements
 
Part 1. A Member who wishes to be Inactive must notify the Secretary before the fourth week of the semester.
 
Part 2. No Member can be Inactive for more than two (2) consecutive semesters or the Member’s name will be dropped from Membership.
 
Part 3. Inactive Members will be encouraged to attend Rush Parties, Pinning, Initiation, and service projects.
 
Part 4. Inactive Members may vote and will be allowed to run for office following the inactive semester.
 
Part 5. Inactive Members must pay half of Active dues.
 
Section D. Honorary Membership Requirements
 
Part 1. Honorary Members will be elected by a three-fourths (3/4) vote of the Membership.
 
Part 2. Honorary Members may attend all meetings of the organization.
 
Part 3. Honorary Members will not be required to pay dues.
 
Section E.  Senior Alumni Status
 
Part 1.  A member who has completed 90 academic hours.
 
Part 2.  A member who wishes to become “Alum” must have been an Active member of	Women’s Service Organization for a minimum of one year, excluding their pledge semester.
 
Part 3.  A member who wishes to become Alum must notify the Secretary before the fourth week of the semester.
 
Article IV. Pledging
Section A. Pledge Requirements
 
Part 1. A Pledge must be a Texas Tech University student of freshman, sophomore, junior, or senior classification at the time of pledging.
 
Part 2. A Pledge must earn the service hours required each semester (See Article III, Section A, sub-section c) during their pledging semester.
 	
Part 3. A Pledge must maintain a two point (2.0) cumulative grade point average while pledging.
 
Part 4. Pledges must obtain the signatures of all Active Members by the week prior to initiation
 
Part 5. Admission of Pledges to Active Membership will be based on successful completion of Pledge Projects, attendance at meetings, signatures of all Active Members, grade point average, and the passing of pledge tests with an average of at least seventy percent (70%).
 
Part 6. Pledges may not go Inactive the semester after they have pledged.
 
Part 7. All Pledges must pay dues according to the Financial Obligations Contract.
 
Part 8. All Pledges must follow the outlined alcohol policy. (see Bylaws, Chapter 3).
 
Section B. Pledgeship
 
Part 1. The Pledge Period will encompass no more than fifteen (15) school weeks and no less than eight (8) school weeks.
 
Part 2. The Pledge Obligations include one pledge service project and one pledge fund raising project.
 
Part 3. Pledge Initiation
        	
Sub-Section a. Pledges will be initiated within two (2) weeks after the Pledge Period ends.

Sub-Section b. The Initiation ceremony will be conducted by the semester’s Pledge Trainer.

Part 4. There will be no hazing of Pledges.  See the Texas Tech University Student Handbook for a full definition.

Part 5.  A Pledge who fails to meet the requirements for Initiation will be considered a Hold-Over	pledge.  See Bylaws for requirements for Hold-Over pledges.
 
Part 4.  Pledge Meetings.
 
Sub-Section a. Pledge Meetings will be held every week that school is in session on the	Texas Tech University campus.
 
Sub-section b. Each pledge will be required to attend Pledge Meetings.  The Pledge Trainer will determine excused absences.  Excuses will be considered when submitted in writing to the Pledge Trainer within seven (7) days of the absence.
 
Section F.  Pledge Voting Privileges
 
        	Part 1. Pledges will elect their own Pledge Class Officers.
 
Part 2. Pledges will have voting privileges in Active Membership Spring Officer Elections.  If elections are held in the Fall, due to a vacancy of office for whatever reason, pledges will have voting privileges in the Fall.
 
Article VI. Active Membership Election of Officers

Section A. Officer Elections will be held at the President’s discretion at a General Assembly meeting.
 
Section B. Officers will be elected in the following order
 
1.      President
2.      Vice-President
3.      Fall Community Action Coordinator
4.      Spring Community Action Coordinator
5.      Fall Pledge Trainer
6.      Spring Pledge Trainer
7.      Public Relations
8.      Secretary
9.      Treasurer
10.  Parliamentarian
11.  Chaplain
12.  Historian
 
Section C. Qualifications of Officer Candidates
 
Part 1. Any interested Active Member may submit qualifications to the President or may be nominated by the Actives prior to elections.
 
Part 2. Fall Pledge Trainer and Fall Community Action Coordinator are the only positions of the Executive Council that a December graduate may hold.
 
Part 3. Members elected to Spring Pledge Trainer and Spring Community Action Coordinator may be Inactive in the Fall semester.
 
Part 4. Candidates must have a 2.25 cumulative grade point average.
 
Part 5. Candidates for an office must be an Active or Inactive Member of Women’s Service
        	Organization.
 
Section D. Ballots
 
        	Part 1. Elections will be held by secret ballot.
 
        	Part 2. Officers will be elected by a simple majority (half +1) vote of the Membership present.
 
Part 3. Individuals going Alum and the Sponsor will be the only Members allowed to handle the ballots.
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Article VII. Qualifications of Officers
Section A. Grade Point Average
        	
Part 1. Officers must have a 2.25 cumulative grade point average at the time of elections. This grade point average must be maintained throughout the term of the office.

Part 2. Any Officer found in violation of maintaining a 2.25 grade point average will not be allowed to complete the term of office.  The Officer will be disallowed to serve as any future Executive Council member in Women’s Service Organization.
 
Section B. Members may not succeed themselves in the same office, an exception of this is to be made in the case that an officer is appointed to a position and serves for less than 10 weeks.
 
Article VIII. Duties of Officers
Section A. President
 
Part 1. The President will organize the Summer Executive meeting to be held in Lubbock, Texas.
 
Part 2. The President will preside over the Active General Assembly and Executive Council meetings.
 
Part 3. The President will observe the duties of the Executive Council and insure that the actions
        	thereof are performed properly.
 
Part 4. The President will chair the Tradition’s Committee.
 
Part 5. The President will organize an annual organization photo.
 
Part 6. The President will do her best to uphold the ideals of Women’s Service Organization.

Part 7. The President will hold a position on the Executive Council.
 
Section B. Vice-President
 
Part 1. The Vice-President will assume the duties of the President in her absence.
 
Part 2. The Vice-President will chair the Projects Committee and act as an Ex-officio Member of all other committees in order to oversee committee action.
 
Part 3. The Vice-President will keep records of all hours earned by Active Members and notify the members of the hours accumulated.
 
Part 4. The Vice President will oversee committee heads duties and make sure there are fair opportunities for actives to get their required points.
 
Part 5. The Vice-President will be responsible for the agenda of each Active General Assembly, which will be posted for general viewing.
 
Part 6. The Vice-President will notify the Parliamentarian of those Members who are not meeting their hour requirements.
 
Part 7. The Vice President will hold a position on the Executive Council.
 
 Section C. Treasurer
 	Part 1. The Treasurer will be responsible for paying operation costs and depositing all income.
 
Part 2. The Treasurer will keep complete an accurate record of the finances of the organization.
 
Part 3. The Treasurer will receive and approve all written budgets.  

Part 4. The Treasurer will chair the Fundraising Committee.
 
Part 5. The Treasurer will turnover all bank statements, accounting, and bookkeeping records to the Advisor.  See the Texas Tech University Student Handbook for further details.
 
Part 6. The Treasurer will notify the Parliamentarian and Secretary of members who fail to pay dues as spelled out in their financial contracts.
 
Part 9. The Treasurer will devise a financial obligations contract to be signed by every member which outlines a payment plan and due date by which all dues will be paid.
 
Part 8. The Treasurer will hold a position on the Executive Council.
 
Section D. Secretary	
 
Part 1. The Secretary will keep accurate minutes of every Active General Assembly and Executive Council meetings. Active General Assembly minutes will be emailed to all actives by midnight Monday of all the meetings. 
 
Part 2. The Secretary will keep a complete Membership Roster of Actives and Inactives.
 
Part 3. The Secretary will keep attendance records, inform Members of excused absence requirements after the approval of the Executive Council, and notify the Parliamentarian of any members in violation of this attendance policy.
 
Part 4. The Secretary will inform the Advisor of Women’s Service Organization activities, extend invitations to events, and provide a copy of the minutes from the Executive Council and Active General Assembly.
 
Part 5. The Secretary will hold a position on the Executive Council.
 
Section E. Fall Community Action Coordinator
 
Part 1. The Fall Community Action Coordinator will prepare all community action projects for the Active General Assembly each semester.
 
Part 2. The Fall Community Action Coordinator will organize enough projects for the Active General Assembly to meet their semester requirements.
 
Part 3. The Fall Community Action Coordinator will keep accurate record of Active Member participation and notify the Executive Council for noncompliance.

Part 4. The Fall Community Action coordinator will hold a position on the Executive Council.
 
Section F. Spring Community Action Coordinator See Article VIII, Section D.
 
Section G. Fall Pledge Trainer.
 
        	Part 1. The Fall Pledge Trainer will plan and keep records of Pledge Activities.
 
        	Part 2. The Fall Pledge Trainer will supervise the Pledges during the Pledgeship.
 
Part 3. The Fall Pledge Trainer will appoint the Assistant Pledge Trainer. If the pledge class is over 25 pledges, 2 assistants, if it is less 25 only on is necessary.
 
        	Part 4. The Fall Pledge Trainer will hold a position on the Executive Council.
 
Section H. Spring Pledge Trainer See Article VIII, Section G.

Section I. Chaplain
 
Part 1. The Chaplain will be aware of problems within the organization and be ready to discuss these problems with the organization.
 
Part 2. The Chaplain will prepare a short devotional for those who want them.
 
Part 3. The Chaplain will be prepared to help any Member with personal problems and keep all consolations confidential.

Part 4. The Chaplain will be responsible of organizing sisterhood and promoting sisterhood attendance. 
 
Part 5. The Chaplain will be responsible for SASSy notes and Secret Sis each semester.

Part 6: The Chaplain will chair the Sunshine Girls committee. 
 
Part 7. The Chaplain will hold a position on the Executive Council.

Section J. Public Relations
 
Part 1. The Public Relations chair will oversee and set up the Women’s Service Organization table at all Fall and Spring Orientations and Organization Fairs.
        	
Part 2. The Public Relations chair will promote Women’s Service Organization memorabilia.
 
Part 3. The Public Relations chair will chair the Publicity and Spirit Committee.
 
Part 4. The Public Relations chair will hold a position on the Executive Council.

Section K. Parliamentarian
 
Part 1. The Parliamentarian will maintain order in all meetings in accordance with Parliamentary Procedures.
 
Part 2. The Parliamentarian will check the grades of the Members for eligibility through the Advisor.
 
Part 3. The Parliamentarian will be chair of the Standards and Evaluations Board.
 
Part 4. The Parliamentarian will hold a position on the Executive Council.
 
Section L. Historian  
 
Part 1. The Historian will establish and maintain an accurate history of the Women’s Service Organization.

Part 2. The Historian will update the constitution with the pledge class name and president, and the Active president at the end of year.
 
Part 3. The Historian will chair the Scrapbook Committee.
 
Part 4. The Historian will organize and create an annual scrapbook.
 
Part 5. The Historian will hold a position on the Executive Council.
 
Section M. Vacancies
        	
Part 1. If any Officer, at any time, fails to fulfill the responsibilities of that office to the extent that it proves detrimental to Women’s Service Organization, the Officer will be removed from that office by a two-thirds (2/3) vote of the Active Membership.
 
Part 2. At such time that there is a vacancy in any office other than the President, the Executive Council will have the power to recommend a replacement which will require approval of a simple majority (half +1) of the Membership present.  Upon approval, the replacement will assume the duties of the said office.
 
Part 3. At such time that there is a vacancy in the office of the President, the Vice-President will assume the duties of the President.  The Executive Council will have the power to recommend a replacement for the office of the Vice-President, which will require approval of a simple majority (half +1) of the Membership present.  Upon approval, the replacement will assume the duties of the Vice-President.
 
Part 4. In the case of a vacancy in an office, the Active Member filling the position must have been Active for at least one (1) full semester prior to the appointment.  If there are no Active Members who fulfill the requirement, a newly Initiated Active may fill the vacancy.
 
Article IX.  Advisors
Section A. Women’s Service Organization must have at least one (1) Advisor at all times.
 
Section B. Duties
        	
        	Part 1.  The Advisor will encourage the development of high fraternal and scholastic standards.
 
        	Part 2. The Advisor will assist the organization in planning and carrying out campus projects.
 
        	Part 3. The Advisor will serve as personal advisor and counselor or organizational matters.
 
        	Part 4. The Advisor will serve as an Ex-Officio member on all committees.
 
Part 5. The Advisor will be encouraged to attend all Rush Parties, Pinning, Initiation, and one Active General Assembly per month.
 
Part 6. The Advisor will authorize all distribution of Active Membership and Pledge Membership funds and keep all old and non-current financial records.  See the Texas Tech University Student Affairs Handbook, Part VI, Section B.
 
Part 7. The Advisor will determine who will be the scholarship recipient.
 
Article X. Probation
Section A. Any member can go on probation for not meeting the required 2.0 grade point average, not completing the required service, office and committee hours, not completing the necessary financial obligations, and not following the rules outlined in the alcohol policy (see Bylaws, Chapter 3).  Members who fail to meet these requirements shall go before Standards and Evaluation for consideration of probation.
 
Section B. Consequences

Part 1. The member loses all voting rights while on probationary status.
 
Part 2. The member must attend mandatory meetings once a month with Standards and Evaluation while on probation to discuss the reasons for the probation and evaluate progress the member is making to eliminate the problem.
 
Part 3. Any member on probation shall not receive or be nominated for any award, office, or committee chair. 

Part 4. Any member on probation for any reason may not be allowed to take a little, unless they have completed the requirements by the date of “Pref.” 
 
Part 5. Any executive office member or committee head who goes on probation must resign from her position.
 
Section C. Length of Probation
 
Part 1. Scholastic Probation is for one semester
 
Part 2. Hours and Financial Probation ends when the member completes the requirements that they were previously lacking.
 
Part 3. Probation shall last no longer than one full semester.
 
Part 4. No member shall go on Probation more than once.
 
Part 5. Failure to complete the requirement shall result in the member going before Standards and Evaluation for consideration and determining future membership.
 
 
  Article XI. Overrides
A two-thirds (2/3) vote of the Active Membership may override a decision by the President and/or the Executive Council of the Women’s Service Organization.
 
 
Article XII. Amendment of the Bylaws
Section A. Any proposed amendment to the Bylaws must be introduced to the Active General Assembly one meeting before the proposed amendment is to be discussed and voted on by the Active Membership.
 
Section B. The proposed amendment must be typed and made available to the Active General Assembly.
 
Section C. A quorum of the Membership (half of membership + 1) must be present to vote on the amendment.
 
Section D. There must be a simple majority vote (half + 1) of the quorum to adopt an amendment to the Bylaws.
 
Section E. These changes will be in effect immediately upon the passage of the amendment.
Article XIII. Amendment of the Constitution
Section A. A proposed amendment to the Constitution must be introduced in writing to the Active General Assembly one meeting before the amendment is to be discussed and voted on by the Active Membership.
 
Section B. The proposed amendment must by typed and made available to every Member of the Active General Assembly.
 
Section C. A quorum of the Membership (half + 1) must be present to vote on the amendment.
 
Section D. There must be a simple majority vote (half + 1) of the quorum to adopt an amendment to the constitution.
 
Section E. These changes will be in effect immediately upon the passage of the amendment.
 
Bylaws
 
Chapter 1. Meetings
Paragraph A.  Active General Assembly meetings will be held once a week while school is in session.
 
Paragraph B. Active General Assembly meetings will be held on the Texas Tech University campus.
 
Paragraph C. Special meetings may be called by a two-thirds (2/3) majority vote of the Executive Council.
 
Paragraph D.  Active Members must be notified at least forty-eight (48) hours in advance of a special meeting.
 
Chapter 2. Executive Council
Paragraph A. The Executive Council will consist of the following officers:
 
1.      President
2.      Vice-President
3.      Fall Community Action Coordinator
4.      Spring Community Action Coordinator
5.      Fall Pledge Trainer
6.      Spring Pledge Trainer
7.      Public Relations
8.      Secretary
9.      Treasurer
10.  Parliamentarian
11.  Chaplain
12.  Historian
 
Paragraph B. Duties of the Executive Council
 
1. The Executive Council will hold an Executive Meeting each week to plan the agenda	for the Active General Assembly.
 
2. The Executive Council will make all executive decisions, which do no require action by the full Membership.  The Executive Council will report all executive decisions made to the Active General Assembly.
 
3. The Executive Council will fulfill the President’s requests in order to aid in upholding the Constitution, Bylaws, and ideals of the organization.
 
[bookmark: _Hlk3947478]Chapter 3. Alcohol Policy
Paragraph A. Policy
 
1. Alcohol can only be offered at two events during the fall semester and two events during the spring semester. The Executive Council and the Advisor must approve which events permit alcohol. No other WSO events, beyond the four approved events, will offer or contain alcohol. 
 
2. Open bar will be permitted at social events like Spring Formal if the Executive Council decides to do so.  A cash bar or BYOB policy will be used to for other social events whenever an open bar policy is deemed to be too much of a risk for the organization to take on.

 
3. Members and guests who are 21 years of age or older may be permitted to purchase/bring alcohol at specified WSO events.
 		
4.There must be a TABC certified bartender on duty at any WSO event where alcohol related services are offered.
 
5. Members and guests who are 21 years of age or older and plan to use alcohol related services will be required to prepay for those services. If an open bar policy is in affect at the event, WSO funds may be used.
 
6.There will be a clear distinction between minors and those of legal age upon entry at WSO events where alcohol related services are offered (i.e. stamping hands or wrist bands).
 
7. Designated Driver Policy will be in effect at any WSO event where alcohol related services are offered.

8. No drinking while wearing WSO letters.

Paragraph B. Violations
 
1. Minor in possession of alcohol.
 
2. Contributing to the delinquency of a minor.
 
3. Severe public intoxication.
 
4. Negligence.
 
Paragraph C. Consequences
 
A member will go before Standards and Evaluations committee where they could receive the following possible consequences if she or her quest is found in violation of the alcohol policy:
        	
1. A letter of apology to the active general assembly.
 
2. Social and Sisterhood Probation.
 
Chapter 4. Social Media Policy
Paragraph A. Policy
 
1. Members are expected to have clean and respectable social media accounts that reflect the values of the organization. 
 
2. No pictures are to be posted on social media of a member drinking or engaging in illegal activities while wearing letters. This includes platforms like Snapchat where the picture may only be up for a limited amount of time.
 		
4. Members are not allowed to make posts bashing the organization or their fellow members on any social media.

5. It is the responsibility of the members of the organization to report these types of postings to the Executive Council whenever they are spotted.  Members who fail to report these posts may also be subject to consequences as decided by the Standards and Evaluations Committee.
 

Paragraph B. Consequences
 
A member will go before Standards and Evaluations committee where they could receive the following possible consequences if she or her question is found in violation of the social media policy.
        	
1. A letter of apology to the active general assembly.
 
2. Social and Sisterhood Probation.

3. Removal of the post in question if not already taken down.

4. If the member is on the Executive Council or a Committee Head, they will be asked to step down from their position effective immediately.

If this behavior continues or the member refuses to take down the post, they will be asked to leave the organization.

Chapter 5. Standing Committees and Duties
Paragraph A. Scrapbook Committee
 
1.The Scrapbook Committee will be chaired by the Historian.
 
2. The Scrapbook Committee will keep an accurate record of the year’s activities in a scrapbook to be made by the committee.
 
3. The scrapbook committee will work with the alumni committee to plan and implement the alumni event.            	
 
Paragraph B. Alumni Committee         	
 
1. The alumni committee will be chaired by the alumni committee head.
 
2. The alumni committee will keep an accurate record of the alumni data.
 
3. The alumni committee will correspond to alumni in an annual newsletter.
 
4. The alumni committee will work with the scrapbook committee to plan and implement the alumni event.
 
Paragraph C. Awards Committee
        	
1. The Awards Committee will present a nomination ballot to the Active Members that lists all standing Awards and Awards that have been suggested by the Members.
 
2. The Awards Committee will choose all recipients of each Award to be given to Members according to the ballot results.
 
3. The Awards Committee will present the Awards at the Spring Formal.

4. The Awards Committee will ensure no Active member on probation receive an award.

Paragraph D. Fundraising Committee
 
1. The Fundraising Committee will be chaired by the Treasurer.
 
2. The Fundraising Committee will plan fundraising projects to raise money for campus and community projects.
 
3. The Fundraising Committee will plan fundraising additional projects as needed to finance Women’s Service Organization activities and functions.
 
Paragraph E. Projects Committee
 
1. The Projects Committee will be chaired by the Vice President.
 
2. The Projects Committee will consist of all committee chairpersons.
 
3. The Projects Committee will be used to guide the organization through goals set for the semester while providing committee reports to the Vice President.
 
Paragraph F. Publicity and Spirit Committee
 
1.The Publicity and Spirit Committee will be headed by the Public Relations Chairperson.
 
2. The Publicity and Spirit Committee will publicize all Women’s Service Organization’s	social events.  	
 
3.The Publicity and Spirit Committee will encourage spirit among Members and	coordinate spirit activities as related to Texas Tech University
 
4. The Publicity and Spirit Committee will create and publish an annual information	pamphlet about Women’s Service Organization.
 
5. The Publicity and Spirit Committee will be ready to aid in all projects including rush flyers, telephone calls, banners, community action projects, and pledge events.
 
Paragraph G. Social and Retreat Committee
        	
1. The Social Committee will plan social events and take any action to promote a successful outcome.  This includes all Fall Informal and Spring Formal social events.
 
2. The Social Committee will plan all retreats and take any action to promote a successful outcome.
 
3. The Social Committee will report all social activities to the organization at Active General Assemblies and Project Committee meetings.
 
Paragraph H. Standards and Evaluation Board
 
1. The Standards and Evaluation Board will be chaired by the Parliamentarian.
 
2. The Standards and Evaluation Board will consist of two (2) members elected by the Active Membership.
 
3. The Standards and Evaluation Board will review all members who fail to meet the necessary requirements as outlined in the Constitution, Article X, Section A and B.
 
4. The Standards and Evaluation Board will recommend an appropriate action to reprimand members violating the Constitution.
 
5. The Standards and Evaluation Board Chair will inform the member and the Executive Council of any violation that have occurred and the recommended reprimand in writing.
 
6. The Standards and Evaluation Board will decide on a reprimand by a two-thirds (2/3) majority vote, and the member will be immediately notified of the reprimand.
 
Paragraph I. Traditions Committee
 
1. The Traditions Committee will be chaired by the President.
 
2. The Traditions Committee will uphold the Constitution and the Bylaws of the Women’s Service Organization.
 
3. The Traditions Committee will be responsible for all rituals in the Pinning and Initiation ceremonies.
 
4. The Traditions Committee will be responsible for revising the Constitution and Bylaws every two years or as deemed necessary.
 
5. The Traditions Committee will promote the teachings of the Women’s Service Organization Constitution and Bylaws, the culture of the Women’s Service Organization, and the culture of Texas Tech University.
 
Paragraph J. Webmaster

Part 1. The Webmaster is in charge of updating the WSO web site as deemed necessary by the office, general assembly, or the executive officers.

Paragraph K. Sunshine Girls Committee 
1. The Sunshine Girls Committee will be chaired by the Chaplain. 
2. The Sunshine Girls Committee will assist the Chaplain with SASSy notes, Secret Sis, and sisterhood events.
3. The Sunshine Girls Committee will help plan sisterhood events
4. The Sunshine Girl Committee will be responsible for welcoming sisters at weekly meetings. 
5. The Sunshine Girls Committee will work to create a civil and friendly environment in the organization. 
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Fall 
1. Homecoming
2. Traditions
3. Fundraising
4. Family Day
5. Social and Retreat
6. Publicity and Spirit
7. Scrapbooking
8. Carol of Lights
9. Sunshine Girls
10. Alumni



Spring
1. Relay for Life/Raiderthon
2. Traditions
3. Fundraising
4. Awards
5. Social and Retreat
6. Publicity and Spirit
7. Scrapbooking
8. Sunshine Girls
9. Alumni


 
Chapter 6.  Dues
Paragraph A.  Actives dues will be one-hundred dollars ($100.00) per semester and will be divided in the following manner:
 
1. A majority of dues are used to pay for service activities
 
2. A portion of the dues also helps pay for some of the cost of formal, retreat, and	monthly socials.
 
3. Additional dues are also used to pay for pledge/active activities, the upkeep of office and other daily expenses.
 
4. If you have not paid your dues, or have not made arrangements with the treasurer for a payment plan then you will not be invited to social events.

5. No refund of any kind will be given
 
Paragraph B. Inactive dues will be one-half (1/2) of Active dues per semester as stated in the dues contract.

Paragraph C. Pledge dues will be one-hundred twenty dollars ($120.00) and will be divided in the following manner:
        	
1. A majority of dues are used to pay for service activities.
 
2. A portion of the pledge dues are used to pay for such things as: Initiation, Pinning, Pledge Service Project, Pledge Social, Pledge notebooks, Reveal and Paddles.
 
3. Fifty dollars ($50.00) will be designated “Pledge Monies” and will be used for a portion of the expenses incurred by the current Pledge Class.
 
Paragraph. E.  Hold-Over Pledge dues will remain the same as their pledge semester pledge dues. 
See Chapter 4, Section C.
 
Paragraph F.  If any member’s check is returned from the bank, the Treasurer may ask that the member to pay the amount of the check in cash and pay all bank fee on the returned check.

[bookmark: _GoBack]Paragraph G. Expense Tracking and Budgeting methods are to be used at the Treasurer’s discretion. She may choose the specific method she uses for that year, as long as she can provide an understandable budget to the Executive Council and can give accurate statements of budget lines when asked. These papers must be turned over to the next Treasurer and kept for at least 1 semester.
 
Chapter 7. Hold-Over Pledges
Paragraph A.  A Hold-Over Pledge is a Pledge who does not satisfactorily meet the        	 requirements for Initiation.
 
Paragraph B.  A Hold-Over Pledge will attend Pledge Meetings until she meets the full requirements for Initiation.
 
Paragraph C.  If a Pledge is a Hold-Over due to a lack of hours, the Hold-Over Pledge will be required to make up the needed hours in addition to the regular Active requirement.
 
Paragraph D.  If a Pledge is a Hold-Over due to a lack of signatures, the Hold-Over Pledge will be required to obtain all missing signatures.  After obtaining all missing signatures, then that member will be dropped from the Hold-Over list and will be allowed to attend the Active meetings and will gain voting privileges at that time.                 
 
Paragraph E.  The Hold-Over Pledge will be Initiated by her Pledge Trainer, if available at the next Initiation.  Otherwise, the current Pledge Trainer will Initiate the Hold-Over Pledge.
 
Chapter 8.  Absences
Paragraph A. Excuses must be submitted in writing to the Secretary within seven (7) day that absence.
 
Paragraph B. Excuses will be considered by the Secretary with the approval of the Parliamentarian required.      	
 
[bookmark: _Hlk3947383]Paragraph C. An Active member may have no more than three (3) unexcused absences.  After the third unexcused absence, the Active will be issued a warning by the Standards and Evaluation Board detailing the problem of attendance and will be put on probation.  If the member then incurs one more unexcused absence, the member will be dropped from the role.
 
Chapter 9.  Tardiness
Paragraph A.  Tardies will be recorded at the time of roll call of the Active General Assembly.
 
Paragraph B.  Two (2) tardies will be equal to one unexcused absence.
 
Chapter 10.  Vacating Offices
Paragraph A. If an Officer must vacate her office, the Officer must submit a written resignation to be accepted by Executive Council.
 
Chapter 11. Quorum
Paragraph A. A quorum will consist of a simple majority (half + 1) of the Active Membership.
 
 
 
 
 
 
 


















History of WSO
 
In 1959, a committee of seventeen charter members, within the Association of Women Students at Texas Technological College, founded Women’s Service Committee.  The members selected Brenda Pate as their President.  To gain group recognition, Women’s Service Committee sponsored a campus-wide bicycle race in Spring of 1961.  This event inspired the committee to apply for registration as a student organization at Texas Technical College.  The committee fulfilled their probationary period and were declared an official student organization in the Spring of 1961 by the university.  The committee then renamed themselves Women’s Service Organization (Women’s Service Organization).  During the 1970 spring semester, the Association of Women Students decided to delegate some of the association’s projects to other campus organizations.  Women’s Service Organization was delegated the responsibility of the Annual Dad’s Day Football Game.  Their responsibilities included organizing publicity, registration, luncheons, half-time activities, and campus bus tours.  Dad’s Day increased in popularity as a tradition at Texas Tech and is now known as Family Day.  Women’s Service Organization continues to be a part of Family Day weekend for Texas Tech students and their parents.  With these traditions providing a foundation, Women’s Service Organization has been a growing organization that is highly respected on campus.  Women’s Service Organization offers students the opportunity to gain personal satisfaction while helping others and building friendship between the members of the organization.

Service
 
Service is the major focus in Women’s Service Organization.  Members of the organization participate in community projects to accumulate service hours.  Women’s Service Organization sisters have frequently volunteered over three thousand hours per semester to helping others on both the campus and in the community.
 
Campus Service
 
Women’s Service Organization provides a variety of services for the University.  Some projects include campus-wide elections, Homecoming, Family Day, and Carol of Lights.  Women’s Service Organization has standing members on the Election Commission who are responsible for all campus elections, including upholding and enforcing the rules and regulations that apply to the elections.  Members are often found ushering at cultural and academic programs sponsored by the University.  Also, Women’s Service Organization closely works with the Parent’s Association to make Family Day a special occasion for everyone.  Women’s Service Organization is responsible for parent registration, the brunch, and half-time show at the football game.  One of the main projects Women’s Service Organization participates in the Carol of Lights.  The organization is responsible for constructing the giant wreath in front of the Geo-Science building.
 
Community Service
 
Women’s Service Organization periodically works with Lubbock community organizations.  Members have contributed their time and efforts to build homes for the Lubbock Habitat for Humanity, sponsored  fun days for the children of Buckner Baptist Children’s Home and for the children living at the Women’s Protective Shelter.  Women’s Service Organization also participates in various functions with the Girl Scouts of Lubbock.  Women’s Service Organization members have also spent hours tutoring Lubbock’s elementary school children.  Women’s Service Organization continues its service to the community by helping at the South Plains Food Bank.
 
Symbols
 
Women’s Service Organization foundation is symbolized in eight ways.  First, the two colors of Women’s Service Organization are Maroon and White.  Maroon represents service and white represents friendship and equality.    The white rose is the symbol representing the vows taken as pledges, and the crest is the symbol Women’s Service Organization sisters vow to keep sacred.  It is composed of a white rose bud centered on a maroon triangle.  The scales represent quality, while the heart symbolizes the love between friends.  Each point of the triangle symbolizes the foundation of service, friendship and equality.  The overlapped circles in the rosebud represent unity among members. 
 
Friendship and Equality
 
Members gain valuable and lasting friendship with other organizations by working together in projects and sharing the common goal of service for others.  Also, friendships grow while sisters attend social activities, rush parties, afternoon picnics, formals, mixers, and weekend retreats.  Members are encouraged to work with other campus organizations and faculty on campus-wide projects.  The philosophy of equality begins with equality among actives, pledges, members and non-members.  Pledge training and active membership requirements are base on this principle.
 
Opal L. Wood Scholarship
 
In the spring of 1969, a scholarship was named in the honor of the then retiring sponsor, Opal L. Wood.  Every year since 1969, Women’s Service Organization awards the scholarship to one active member based on her need and grade point average.  Ms. Wood has passed away, but Women’s Service Organization still needs to encourage all members to be their very best.
 
Honorary Members
 
Honorary Members are selected by a vote of the active Membership.  Honorary Members may attend meetings and functions as they wish, but Honorary Members may not vote and do not pay dues.
 
Dean Lewis N. Jones                       	1963-1964
Opal L Wood                                   	1968-1969
Mildred Bettencourt                         	1968-1969
James G. Allen                                	1971-1972
Joy Cox                                           	1972-1973
Michelle Boulter                              	1974-1975
General Dudley Faver                      	1986-1987
Randy Patterson                               	1988-1989
Cindy Finely                                    	1989-1990
Tiffany Marshall                              	1990-1991
Ann Lawrence                                 	1997-1998

WSO Presidents

Brenda Pate				1959-1960
Brenda Pate			 	1960-1961
Janice Aboud 				1961-1962
Annette Sims				1962-1963
Donna Lovel				1963-1964
Kathy Lodal				1964-1965
Anne Faith				1965-1966
Kayen Poff				1966-1967
Sharon Reed				1967-1968
Mary Margret Pepperd			1968-1969
Ruth Ann Rucker			1969-1970
Robbie Martin				1970-1971
Sharon Warford				1971-1972
Frances Kinney				1972-1973
Helen Rockwood			1973-1974
Rhonda Rand				1974-1975
Donna Dodson				1975-1976
Sherry Franz				1976-1977
Cindy Bradford				1977-1978
Kay Eddins				1978-1979
Beth Moore				1979-1980
Kelly Graham				1980-1981
Deborah Durvis				1981-1982
Dana Wilson				1982-1983
Melanie Claybourn			1983-1984
Teresa Morris				1984-1985
Cindy Baxter				1985-1986
Kenda McVeigh			1986-1987
Lorrie Whitely				1987-1988			
Cheryl Reichle				1988-1989
Julie Moulton				1989-1990
Traci Grusendorf			1990-1991
Melissa Hogle				1991-1992
Andrea Brasher				1992
Jennifer Vick				1993
Jennifer Prater				1993-1994
Robin Bouse				1994-1995
Jennifer Leise				1995-1996
Lori Downey				1996-1997
Elizabeth Brewington			1997-1998
Amy Hayes				1998-1999
Allison Sampish			1999-2000
Jennifer Martinez			2000-2001
Kandice Lamborn			2001-2002
Kristen Johnson				2002-2003
Erica Medina				2003-2004
Lora Gonzales				2004-2005
Hilary Turner				2005-2006
Mandy King				2006-2007
Jenny Farrar				2007-2008
Kellen McAnulty			2008-2009
Annie Lin				2009-2010
Whitney Wilson			Fall 2010
Jessica Temple				Spring 2011
Jessica Temple				2011-2012
Kristen Olson				2012-2013
Kayla Davin				2013-2014
Jessica Mickey				2014-2015
Paola Hernandez			2015-2016
Amy Witt				2016-2017
Ann Sikes				2017-2018
Darian Gamez				Present



Pledge Class Sweatshirts
Pledge class sweatshirts were created as a tradition in the 1989-1990 school year to give the group a cool weather “project shirt” option as well as to bring the pledge classes together.  To accommodate the pledge classes prior to spring 1990 the tradition was implemented retroactively to the classes with members still active.  Each pledge class is to work on this project as a group with the sweatshirts being distributed at Initiation with the pledge class name is revealed.  The sweatshirt color must be different than any other sweatshirt still worn by an active.  The sweatshirt may not be maroon or white and cannot have maroon or white letters – because of the significance of these colors to the entire organization they should not represent just one pledge class.  The sweatshirt needs to include the pledge class name and have standard WSO letters.

	Semester
	Pledge Trainer
	Pledge Class President
	Pledge Class Name
	Sweatshirt Color

	Spring 1988
	Marie Phillips
	Linda Braus
	Fab 15
	Charcoal w/ Plaid

	Fall 1988
	Janice Schange
	
	19-88’s
	Pink

	Spring 1989
	Lana Griffin
	
	The Misfits
	Purple

	Fall 1989
	Bonnie Teeas
	
	Top Twenty
	Light Teal w/ Paisley

	Spring 1990
	Kelly Smith
	
	If the Shoe Fits
	Blue

	Fall 1990 
	Anne Englert
	
	Twentysomething
	Green

	Spring 1991
	Melissa Hogle
	
	Accidental Tourists
	Navy w/ Plaid

	Fall 1991
	Christy Key
	
	Two by Two
	Black

	Spring 1992
	Robin Bouse
	
	The Seven Dwarfs
	Grey

	Fall 1992
	Danni Jenkins
	
	The Unforgettables
	

	Spring 1993
	Wendy Major
	
	
	

	Fall 1993
	
	
	Dazed and Clueless
	Grey

	Spring 1994
	
	
	Anonymous
	Purple

	Fall 1994
	
	
	Hey, that’s my bike
	Green

	Spring 1995
	
	
	Quality not Quantity
	Cream

	Fall 1995
	
	
	Better Late Than Never
	

	Spring 1996
	
	
	I’ve Never Done That
	Navy


	Fall 1996
	
	
	Sweet Sixteen
	Grey

	Spring 1997
	
	
	46 DDD
	Maroon

	Fall 1997
	
	
	The Bigger the Better
	Green


	Spring 1998 
	Holly McGlaughlin
	
	Farm Road What?
	Light Grey


	Fall 1998
	Alicia Wilson & Cathy Buceck
	
	Floyd’s Women

	Dark Teal

	Spring 1999
	Geleeha Stockard & Roxanne Blue
	
	No Bumping
	Black

	Fall 1999
	Jessica Shook & Miranda Stephenson
	
	Truth or Dare
	Navy


	Spring 2000
	Kathy Tutak & Karen Walker
	Kristen Johnson
	Tech Twinkies
	Navy w/ Plaid


	Fall 2000
	Hsin-Fan Sheih
	Britt Woods
	It Wasn’t Me
	Dark Grey

	Spring 2001
	Amy McBride
	Shelly Jones
	Material Girls
	Dark Grey

	Fall 2001
	Robin Finlay 
	Suleika Acosta
	Take It or Leave It
	Light Grey

	Spring 2002
	Candice Vinson
	
	
	

	Fall 2002
	Jessica Brazael
	Chrissy Cochran
	No TAKS For You
	Red w/ Zebra


	Spring 2003
	Erica Medina
	Erika Gutierrez
	Dazed and Confused
	Dark Blue w/ Light Blue

	Fall 2003
	Shelly Weatherfors
	Lakeisha Williams
	Off Roaders
	Black w/ Blue Pattern

	Spring 2004
	Alice Keller
	Katie Nolde
	We’re Right on Top of that Alice
	Baby Blue w/ Pink Plaid

	Fall 2004
	Jacqueline Vega
	Hailey Robertson
	Pretty in Pink
	Brown w/ Pink

	Spring 2005
	Hilary Turner
	Kelli Holt
	Ghetto Fabulous
	Bright Green w/ Yellow

	Fall 2005
	Jenna Ickert
	Jessica White 
	31 Flavors
	Dark Grey w/ Pink

	Spring 2006
	Stephanie Brammer
	Lindsey McDaniel
	And Then I Found Five Dollars
	Navy Blue w/ Pink

	Fall 2006
	Hailey Robertson 
	Aimee Corea
	No Trash Here
	Black w/ Bright Teal

	Spring 2007
	Katie Brown 
	Lauren Macias 
	Quizas It’s a Deer
	Green w/ White


	Fall 2007
	Clare Ferguson
	Laurel McCallon
	Simply Irresistible
	Pink w/ Zebra

	Spring 2008 
	Jamie Jacquier 
	Loan Ngen
	
	Grey w/ Raspberry

	Fall 2008
	Katrina Stephens
	Becca Pierce
	Debatable
	Grey w/ Pink and White

	Spring 2009
	Katie Stokes
	Whitney Wilson
	Delightfully Offensive
	Black w/ Purple


	Fall 2009
	Mandi Kannenburg
	Ashlee Hubbard
	The Great Divide
	Purple w/ Silver

	Spring 2010
	Emily Schattle
	Sarah Gatewood
	The Sweetest Sixteen
	Blue w/ Lime


	Fall 2010
	Kim McCain
	Sarah Jacobson
	Abstain, Who is She?
	Navy and Rainbow

	Spring 2011
	Abby Giles
	Ashlee Jackson
	The Lucky Ones
	Dark Grey and Aqua

	Fall 2011
	Addie Bergman
	Courtney Brown 
	25 & Cray Cray
	

	Spring 2012
	Lindsay Jones
	Jessica Mickey
	The Big 12
	

	Fall 2012
	Meredith Sanders
	Nataly Montano
	The Classics
	Grey and Coral

	Spring 2013
	Aly Taylor
	Elise Cieslewicz
	Southern Belles
	Blue and Gold

	Fall 2013
	Ginny Moon
	Michaelle Jean
	Dream Girls
	Teal and Coral

	Spring 2014
	Suzie Scanlon
	Bella DeCastro
	The Marvels
	Teal, Black and White

	Fall 2014
	Ellen Lardner
	Marisa Rodriguez
	The Wild Things
	Gold, Light Blue and Grey

	Spring 2015
	Victoria Andrews
	Brittany Cook
	Tech Tides
	Lime Green and Pink

	Fall 2015
	Mary Jamison
	Abby Wisniewski 
	Sugar and Spice and Everything WSO
	Red and Ivory

	Spring 2016
	Elaina Costanzo
	Katherine Moore
	Ringling Roses
	Gold, red, and white


 





Creed
I, as a member of Women’s Service Organization, pledge myself to serve my campus and community.
To uphold the ideals of service, friendship, and equality.
To wear with pride the colors of my organization, and to cherish forever the vows taken with the pure white rose.
These things I do pledge to myself and to my sisters.
 
Women’s Service Organization Songs
 
Pledge Song
We are pledges of WSO
We are always on the go
Signatures from everyone,
Only part of what is done.
Hours twenty we work and slave;
Active Memberships we crave.
Service is our main intent,
We will work wherever sent!
Work, serve, grow in WSO.
 
 
Active Song
High upon the Plains of Texas
Where the breezes blow,
Works of Sisterhood for Service,
Known as WSO.
 
To Maroon and white our colors
We will be faithful be;
To our vows of friendly service,
And equality.
 
As we take our vows for friendship
With the pure white rose,
Unified in serving others,
Hail to WSO.
 
Loyal to our vows and sisters,
Richer lives we’ll know,
As we learn the joys of service,
Hail to WSO.


White Rose Poem
By Kay Eddins Sherwood
 
When you take your vows for service
And have started on the way,
You have joined your hearts with others
In a bond that will always stay.
The hours that you serve now
And friendships made today
With the candle flame that led you
And the Rose that is here to stay.
 
One White Rose to carry
A friendship along the way.
One White Rose for service
To help someone today.
One White Rose for equality
For sisterhood always.
One White Rose for WSO
Is a Rose that is here to stay.
 
Now that you are an Active Member,
The flame of service grows and grows.
The Maroon and white of equality
Has been built by one White Rose,
And the spirit that dwells within us
Will never wilt away,
Because the one White Rose for WSO
Is a Rose that is her to stay.
 
One White Rose to carry
A friendship along the way.
One White Rose for service
To help someone today.
One White Rose for equality
For sisterhood always.
One White Rose for WSO
Is a Rose that is here to stay.
 
This poem was written for the 1960 Initiation Ceremony by an Active Member for the first Pledge Class of Women’s Service Organization.
 
 
WSO HONORS
 
Active of the Week
Active of the Week is given a small token of appreciation at each Active General Assembly.  The Active of the Week is a member who may have supervised a project, social function, pledge assignment, or created something so that the whole organization could benefit.
 
Pledge of the Week
Pledge of the Week is recognized at each weekly pledge meeting.  This is a pledge who may have planned a pledge service project, social, retreat, or created something so that the entire pledge class could benefit.
 
Best Pledge and Best Active
In the past, the Best Pledge and Best Active were members who inspired the other Pledges and Actives to participate in a project or supervise another.  They are leaders in our organization.  These are the types of members others can learn from, ask guidance, and seek to help accomplish projects.  Each semester, the Actives vote for the Best Pledge, and the Pledges vote for Best Active.  This award is highly valued in Women’s Service Organization.  These awards are presented at the Initiation Ceremonies each semester.
 
Annual Plaque Awards
 
White Rose
This is the highest honor conferred on a member that typifies what WSO is to every extent.
 
Miss WSO
This award is the second highest honor in WSO.  This award stands for all that WSO is about:  service, friendship and equality.
 
Golden Key
This award is for the member that has given a great deal of themselves to the organization beyond their assigned duties.  This person has given of her time, effort, body and soul.
 
Foundation
Buildings cannot stand without a strong foundation, nor can a worthy organization remain strong without leaders instilling the traditional values into members.  Such a person is always there to support the group’s efforts, lend aid at any time, and always have a positive and motivated outlook in all that is done together. 
 
Torch of Love
All members contribute to the organization in their own special way.  This is a member who shows great concern and love for fellow members and all people.  This Member is someone extra special.
 
Mister WSO (no longer given)
This award used to be presented when we had males in our organization, in the form of little brothers.
 
 
 Annual Certificate Awards
 
Campus
As our creed implies, each WSO member promises an allegiance to the campus and community.  This award goes to the member who has given more than her required work to campus activities.
 
Community
This award goes to the Member who has provided service to the community, community action, and community activities.
 
Equality
The WSO philosophy includes equality between Actives, Actives and Pledges, and Members and Non- Members.  This award goes to the Member who confers with the philosophy of equality.
 
Our Fair Lady
This award goes to a member who represents WSO in manner and dress.
 
Silent Worker
Reviewing the past semester, there are always Members who stand out as being very predominant workers.  However, there are those Members who always take up work that need to be done and will perform the work well without ever attaining notice.
 
Job Well Done
This member spent hours and a lot of effort on a successful WSO project.
 
Sisterhood
The basis of this organization is sisterhood.  The special friendship between each Member is what makes WSO unique.  Sisterhood is the personal reward Members earn in WSO.  During the past few years, one of our Members has devoted herself to promoting sisterhood in WSO.
 
Double T Image
This award is for the Member who represents WSO for good sportsmanship and enthusiasm.  This WSO Member is dedicated and hardworking on and off campus and is a true reflection of WSO.
 



Maroon and White
This award is presented to the Member that stands up for the organization and shows pride in sisterhood.  This member continually tries to instill WSO values into the Member and takes the initiative to proudly wear colors in all attire.
 
Miss Congeniality
This is a Member who is most agreeable, pleasing, sociable, and genial.
 
Dedicated Worker
This Member is one of the strongest workers.  This Member will always give of her time and always manage to get the job done.
 
Most Active Inactive
Sometimes Members have other commitments that leave them with the choice of becoming Inactive, WSO understands the need to be Inactive and in light of recognizing the needs of others, WSO awards the Member who must go inactive.  This award is presented to the Inactive Member that still manages to be a significant part of the organization’s activities.
 
Mister Congeniality (no longer given)
Given to male Members when we had Little Brothers.
 
 


Texas Tech Songs
Before every football and basketball game, there are two songs sung which have become a very important part of the Texas Tech way of life.  Women’s Service Organization sisters learn to participate actively when the songs are sung by the student body at various sporting events.
 
 
Matador Song
 
Fight Matadors for Tech!
Songs of love we’ll sing to thee.
Bear our banners far and wide:
Ever to be our pride.
Fearless champions ever be;
Stand on heights of victory.
Fight for horror ever more;
Long live the Matadors!
 
 
Fight Song
 
Fight, Raiders, Fight!
Fight, Raiders, Fight!
Fight for the school we love so dearly;
We’ll hit’em high, we’ll hit’em low,
We’ll push that ball across the goal.
Tech, Fight! Fight!
We’ll praise your name,
Boost your to fame,
Fight for the scarlet and the black.
We will hit’em
We will wreck’em,
Hit’em, wreck’em Texas Tech,
And the victory bells will ring out!



General Rules of Parliamentary Procedure
 
1.     It is not always necessary to have a motion on the floor in order to discuss an issue.  If no one objects, any matter may be considered “informally.”
 
2.     No motion may be made which conflicts with the Constitution or the Bylaws.
 
3.     No subject that has been dealt with at the beginning of the meeting may be brought up again at the same meeting.
 
4.     No matter the reason, if a two-thirds (2/3) of the Members present do not want to consider a motion, the motion will not be considered provided that an object is raised prior to debate on the motion.  The proper form of this motion is, “I object to the consideration of this question.”
 
5.     Before discussion has begun on a motion, the author of the motion and the seconding party may withdraw the motion and/or the second to the motion.  After discussion has begun, if a better-phrased motion is brought forth and the author and the second party agree to the new motion, the new motion may be substituted for the original motion.
 
6.     If a member believes that the President has made an error on a ruling, the Member may appeal the decision.  Any Member may perform this action if the Member appeals promptly by a vote by calling for a “Division of the House” (Standing Vote).  On other matter, rise and say, “Madam President, I appeal the decision of the Chair.”  The President must then explain the reason for decision.  If there is still a question, a vote is taken to accept or overrule the President’s decision.
 
Note: When any of these motions are pending, a Member may follow the General Rules of Parliamentary Procedure.  The included chart lists the order of position of a motion.  Any motion after the one listed is considered “Out of Order.”  A matter listed above the motion is either an order provided so the motion may get to the floor to be discussed or a matter that may interrupt the current speaker.  It is easiest and simplest to allow only one motion on the floor at a time.
 
 
 
 


Parliamentary Procedure Motion Chart
 
 
	MOTION
	INTERRUPT
SPEAKER?
	SECOND?
	DEBATABLE?
	AMENABLE?
	VOTE NEEDED?

	Adjourn
	NO
	Yes
	NO
	Yes
	Simple Majority

	Point of Order
	Yes
	No
	No
	No
	None

	Parliamentary Inquiry
	Yes
	No
	No
	No
	None

	Division of the House
	Yes
	No
	No
	No
	None

	Lay on Table
	No
	Yes
	No
	No
	Simple Majority

	Suspend Rules
	No
	Yes
	No
	No
	Two-Thirds Majority

	Appeal the Chair
	Yes
	Yes
	No
	No
	Simple Majority

	Close Debate or Move to Previous Question
	No
	Yes
	Yes
	No
	Two-Thirds Majority

	Postpone to a Specified Time
	No
	Yes
	No
	Yes
	Simple Majority
 

	Refer to Committee
	No
	Yes
	Yes
	Yes
	Simple Majority
 

	Amend a Motion
	No
	Yes
	Yes
	Yes
	Simple Majority

	Postpone Indefinitely
	No
	Yes
	Yes
	No
	Simple Majority

	Take from Table
	No
	Yes
	No
	No
	Simple Majority

	Object to Consideration
	Yes
	No
	No
	No
	Two-Thirds Majority

	Main Motion
	No
	Yes
	Yes
	Yes
	Simple Majority



